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WELCOME
Scouting in Scotland is continuing to grow and 
make a positive impact in communities across 
the country. Our youth membership is the 
highest it has been this century, and we have 
more adult volunteers supporting us than ever 
before. We’re reaching into new communities, 
and supporting more young people to develop 
skills that will help them to succeed in life.
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CHAIR’S INTRODUCTION
In 2013 we adopted an ambitious Strategic Plan that 
aimed to deepen the impact Scouting has on communities 
across Scotland. We are now well in to the final year of 
that plan and beginning to see some fantastic results - an 
outcome that is undoubtedly a result of the hard work of 
our volunteer and professional teams. 

Scouting continues to grow and, as the largest 
coeducational youth movement in Scotland, has now 
seen an 11th year of consecutive growth – up 8.6% on 
the year before. It is particularly pleasing that we have 
seen many more adult volunteers join us, but in many 
areas we still require more volunteers to ensure we can 
meet demand.

In previous years we reported that to deliver our Strategic 
Plan we needed to refocus and restructure the work of 
the Scottish Board and our volunteer and professional 
teams. 

Last year saw the first full year of our restructured 
professional team led by our new Chief Executive, Katie 
Docherty. As the Board hoped her appointment has seen 
positive change with an enthused and energetic team 
supporting the work of our volunteers. 

As well as improved delivery of our Strategic and 
Operational plans I’m proud that we are now accredited 
as Investors in People – a demonstration that we lead, 
support and manage people well for sustainable results. 

In line with our Strategic Plan we have developed and 
implemented a number of key projects:

• A focus on building a network of Local Development 
Officers – to help support and grow local Scouting, 
particularly in some of Scotland’s most deprived 
communities;

• Delivery of a new communications strategy including a 
new website;

• Reduced our reliance on membership fees with the 
support of our new fundraising strategy;

• Delivery of quality programmes and better use of our 
National Activity Centres;

• Opened our new 20 to 30 bed Sir Garth Morrison 
Lodge at Fordell Firs;

• Building partnerships and alliances to enhance social 
action and community impact.

I’m particularly pleased at the improvements being made 
at our three National Activity Centres. For me these 
centres are important as they offer our members easy 
access to adventurous activities that are such a crucial 
part of our programme. All three centres are now in 
better financial health and we are helping deliver more 
adventures and training. It is now easier than ever to 
book your adventure and be assured you will have a 
quality experience delivered by qualified and friendly 
staff.

As reported last year the Board agreed that it would 
operate a budget deficit for two years in order to 
deliver our strategy. I’m pleased to report that in the last 
financial year we halved our planned deficit and ended 
up some £69,000 under budget. We remain on track 
to return to a budget surplus in 2017-18 and intend 
to continue and grow our investment in projects that 
support development and growth at a local level right 
across Scotland.

Over the next year we will be working closely with 
the UK Board as we develop the next Strategic Plan 
for beyond 2018 with a continued focus on growth, 
inclusion, community impact, and youth involvement. 

Moray Macdonald

Chair, Scottish Board

Scouting continues to 
grow and, as the largest 
coeducational youth 
movement in Scotland,  
has now seen an 11th year 
of consecutive growth.

“

”
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CHIEF COMMISSIONER’S REPORTIn reflecting on the past six years, 
it is clear that Scouts Scotland is 
in better health than it has been 
for many, many years.

“
”

This is my sixth, and last, annual report as Chief 
Commissioner. Reflecting on the past six years, it is clear 
that Scouts Scotland is in better health than it has been 
for many, many years. Let me touch on a few of the 
many highlights of the past year.

In the summer of 2016, we witnessed another hugely 
successful Blair Atholl International Patrol Jamborette 
held at the iconic Blair Castle. The camp was bigger than 
ever with over 500 participants from Scotland and 400 
from 17 different countries. An additional 700 attended 
the Satellite Camp during the middle weekend. The 
atmosphere at the camp was truly electric. As ever, the 
Camp Chief, Andrew Sharkey and his dedicated team 
delivered a truly gold plated international Scouting 
experience for our Explorer Scouts and their guests. 

At the end of 2016, our Cubs completed an amazing 
year of centenary celebrations. I thoroughly enjoyed 
visiting many camps and events across Scotland during 
the year and, in particular, sampling the many different 
birthday cakes that were baked for the occasion. 
Celebrations culminated in a series of Promise Parties 
held on 16th December. I had the pleasure of joining 
over 100 Cub Scouts at a sleepover at the Sea Life Loch 
Lomond Aquarium. It was clear that they all enjoyed 
visiting the aquarium and celebrating their Section’s 
100th birthday. I have to confess that I did not stay for 
the sleepover! My sincere thanks and congratulations go 
to Robert Anderson, SHQ Commissioner for Cub Scouts, 
his team and the many dedicated leaders who delivered 
such a fabulous year for our biggest Section. Well done!

You will read elsewhere in this report that last year 
we recorded our 11th consecutive year of growth. 
We witnessed growth in both our youth and adult 
membership. Our ability to employ the services of an 
increasing number of Local Development Officers, 
working in some of our more challenging communities, 
has contributed to this growth and our ambitions to 
continue with this work remain undiminished. 

Our Youth Involvement strategy continues to evolve 
and we are beginning to see real youth empowerment 
across the country. All our young members deserve the 
right to help to shape their local Scouting and I have 
been delighted to see so many Sections, Groups and 
Units achieve our Foundation Youth Approved charter 
marks as evidence of this key development. I was also 
delighted to present two of our Members of the Scottish 
Parliament with our new Youth Advocacy Award earlier 
this year. It is great to see that our efforts in this key area 
of work are being supported by our national politicians.

It has never been clearer in my mind that quality 
Scouting happens locally. While Scottish Headquarters 
has a critical role in the background driving, facilitating 
and supporting the development of Scouting, the reality 
is that without our thousands of dedicated volunteers 
turning up week in, week out to deliver fun programmes 
we would have nothing. Please accept my sincere thanks 
for all that you do for Scouting.

Graham Haddock

Chief Commissioner of Scotland

0504



OUR YEAR IN 
NUMBERS

of grass sledged at Meggernie

07

38,636
youth members

11,445
adult volunteers

2,000
DofE participants 26 Youth 

approved 
awards 
gained

£70K

£43,434
contributed to projects across Scotland through 
our Scottish Development Fund supported by the 
Gannochy Trust

distributed through Cashback for Communities 
Small Grants towards local development and 
growth initiatives

1,762
Twitter mentions150+

800+
Cubs and Leaders at the official opening of the 
Scottish Parliament’s fifth session

Cubs at Big Birthday Bash events at Fordell Firs

957 first year pupils 
visited Fordell Firs

9,821 HOURS
of social action recorded 

through A Million Hands

young people and adults from  
19 different countries at the  
35th Blair Atholl Jamborette

1,500+
1,250+
badges earned at 
Lochgoilhead

££

£
£
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SKILLS FOR

11TH YEAROF GROWTH

LIFE
SUSTAINABLE 
GROWTH AND 
DEVELOPMENT
We’re committed to ensuring that Scouting is open to all, 
and that every young person can access the life changing 
adventure that we offer.

I feel more confident 
when talking to people 
and it has helped me 
tackle verbal challenges 
I might not have been 
able to do before, like 
university interviews.

“

0908

ORLA, 16
EXPLORER SCOUT



This year we celebrated our 11th year of growth and 
now have 50,081 members in Scotland. That’s 11,445 
adult volunteers supporting 38,636 young people to 
develop skills for life.  

We’re really proud that all of our youth sections grew 
this year. After a year of centenary celebrations, the 
Cub Scouts (8-10.5 years) continue to be our biggest 
section with 12,848 members. Explorer Scouts (14-
18 years) were our fastest growing section this year, 
increasing by 4.5%. 

As we continue to grow, so does the demand from 
young people to join Scouting. Our adult membership 
is now the highest it has ever been with an increase 
of 9.1% of adults directly supporting young people. 
However, we still have 3,400 young people on our 
waiting lists.

Throughout the year we appointed a team of 
Development Advisers to help us to reach more 
communities in Scotland. Initially focussing on 
Additional Needs, LGBTI, Ethnic Minorities and Gender, 
the team will work with our Districts and Regions to 
extend Scouting across Scotland’s diverse landscape. 

In August we received funding from the Gannochy 
Trust to help us provide Scouting to more young 

people in areas of deprivation and from minority 
ethnic communities, and develop better training for 
our adult volunteers. It will also help us to employ two 
Local Development Officers to work in communities 
most in need, as identified through the Scottish Index 
of Multiple Deprivation.

The Cashback for Communities Small Grants Scheme 
continued to support Scouting in some of the most 
challenging communities in Scotland. As Phase 3 of 
this strategic partnership comes to an end the funding 
has provided almost £337K of grants to nearly 300 
groups in Scouting over the past six years. 

We’re excited to be part of the Cashback for 
Communities Phase 4 Programme in partnership with 
Boys Brigade Scotland, Girlguiding Scotland and Youth 
Scotland. This new funding stream will help us to 
employ more Local Development Officers and provide 
skills and leadership opportunities for young people 
and adults in Scotland’s most deprived communities.
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VOLUNTEER 
AND STAFF 
DEVELOPMENT, 
TRAINING AND 
SUPPORT 
Without our incredible volunteers and staff, we 
wouldn’t be able to offer life changing adventures to 
thousands of young people across Scotland. We are 
committed to ensuring that they are better trained, 
resourced, and continually up-skilled.

There was a great deal of helpful ideas, 
and with a diverse mix of participants from 
different Regions, it was really useful to 
exchange challenges and ideas with people 
in similar roles but with different Scouting 
experiences and perspectives.

“

1312

MARGERY
VOLUNTEER



Our Adult Training Team has been working on new 
leadership and management training designed for 
volunteer managers across the UK.

A team has been created and trained to deliver this 
programme in Scotland over the coming year. We 
continued to offer our ‘Keep Calm and….’ initiative 
to support ongoing learning, and delivered sessions 
relating to safety and project management. 

We supported the launch of Executive Training, which 
helps Executive Committee Members to carry out their 
role effectively. The training can be done in a variety 
of ways to allow volunteers to choose the method 
that works best for them. Our Scottish Board of 
Trustees piloted the new training and created videos to 
encourage other volunteers to get involved.

In November we held a training weekend to up-skill 22 
of our communications volunteers. We invited expert 
speakers to run sessions on social media, engaging 
meaningfully with elected representatives, working with 
local media, and storytelling through photography. After 
the training volunteers told us that they’re now more 
focussed on expanding their communications work 
locally to better promote Scouting.

During the past year we developed a ‘People Plan’ 
to cover staff capacity, training, development, and 
recognition. The plan is based on the Investors in 
People Framework for Achieving Excellence, including 
leadership, values, and behaviours, empowering and 
involving people, managing performance, recognising 
and rewarding feedback, building capability, and 
creating sustainable success.

The Scottish Board has continued to tour the country 
this year, holding meetings in our North East, and 
Forth Regions. This has allowed the Board to meet 
with local volunteers and better understand issues and 
initiatives at a local level, and receive feedback directly 
from members.
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H O2

WORKING IN 
PARTNERSHIP 
WITH OUR WIDER 
COMMUNITY
Scouting is at the heart of communities across Scotland. 
We work in partnership with external organisations to 
maximise our impact, and ensure that we can offer even more 
opportunities to our young people to become active citizens and 
make a positive contribution to society.

Starting to talk about these issues at a 
young age is crucial to show children and 
young adults that people face different 
challenges throughout their life, and how 
helping others through community action 
can make a difference.

“

1716

DANIEL
CUB LEADER



Working with charity partners across Scotland our 
young people are tackling issues that they chose: 
dementia, disabilities, mental wellbeing and resilience, 
and access to clean water and sanitation at home 
and abroad. Over half our groups in Scotland have 
registered to take part and 55 individual A Million 
Hands projects were completed during the year.

This year’s AGM event was themed ‘Community 
Impact’ and our A Million Hands partners delivered 
fantastic workshops to support our adult volunteers 
in delivering this project. Local Scout groups 
have remained at the heart of their communities, 
taking part in over 290 community impact projects 
throughout the year.

We began work on an engagement strategy to 
help us develop more opportunities for partnership 
working and raising our profile. We met with elected 
representatives, other charities, national bodies, and 
companies to discuss how we can extend our reach 
and work together to create more opportunities for 
young people in Scotland.

In February we hosted ‘Strive2Celebr8’ at our 
Lochgoilhead National Activity Centre. Over 100 young 
people came together to celebrate Cashback’s Young 
People Taking the Lead funded projects. Designed by 
young people for young people, the event focussed 
on skills development. Activities and workshops took 
place over the weekend including, bushcraft skills, 
team building, equalities training, disabilities inclusion 
awareness, and mental health training.

1918

Over the past year our Community Impact  
project - A Million Hands - has continued to grow.
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QUALITY 
PROGRAMME 
DELIVERY 
AND SUPPORT
Our programme is integral to what we do and ensures that 
our young people are provided with opportunities for personal 
development, challenge, and achievement.

I conquered my fear of 
heights this morning by going 
abseiling, it was so much fun I 
can’t wait to do it again.”

“

2120

MITCHELL, 8
CUB SCOUT



Throughout 2016 we had the wildest birthday 
party ever to celebrate Cubs 100 – the centenary of 
our Cub Scout section.

Events took place across the whole country, including 
camps at our Fordell Firs National Activity Centre with 
over 800 Cubs having fun and making new friends. 

Cubs and Leaders went to a Member’s Debate at the 
Scottish Parliament sponsored by Jeremy Balfour MSP 
to celebrate the Cub Scout centenary. MSPs from 
all parties shared stories and memories of the fun, 
friendships, and massive impact Cubs has had over  
the years. 

At 19:16 on 16th December - exactly 100 years from 
when the section was launched – Cubs, and former 
Cubs, from across the globe renewed their promise to 
kick-start the next 100 years of the Cub Scouts.

During the summer the 35th Blair Atholl International 
Jamborette was the biggest it has been in its 70 year 
history. During the camp 506 Scottish Explorer Scouts 
were joined by 414 Scouts from 19 countries including 
Canada, Finland, Hong Kong, Iceland, Russia, Ireland 
and the USA. A further 691 young people from the 
Scout Section, along with leaders, also enjoyed an 
international experience at home as part of the Blair 
Atholl satellite camp, held during the middle weekend. 

This gives this younger age group a taster for the main 
Blair Atholl camp if they choose to attend in the future 
as Explorer Scouts.

As part of our ongoing commitment to providing 
nights away experiences for young people we 
renewed our partnership with Tiso and relaunched 
our popular Zodiac Award. Tiso provided prizes for 
our National Camping Competition and supported the 
design and production of the new Zodiac Award. 

Our National Activity Centres have continued to 
provide adventure, outdoor learning, and brilliant 
residential experiences to thousands of young people 
this year. Our Scottish Board agreed a strategy for 
developing the three centres that focuses on six 
key areas: culture, customer journey, places, safety, 
financial sustainability and brand. This strategy will 
ensure that our centres continue to provide amazing 
programme opportunities for our members.
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SUPPORTING  
AND DEVELOPING 
OUR YOUNG 
PEOPLE
We are committed to ensuring that Scouting is shaped by young 
people in partnership with adults.

By sharing the incredible work of Scouts 
Scotland and the life-changing stories of 
our members within the Scottish Youth 
Parliament and wider afield, we can 
reach more and more people with our 
Movement and be a force for change.

“

LOGAN, 19
MSYP

2524



The first meeting of our National Youth 
Advisory Group took place in November 
where young people from each of our Regions 
elected our First Scottish Youth Commissioner, 
Tudor Westwood.

Our Youth Involvement Commissioners have been 
working with local volunteers to provide support to 
create Regional Youth Advisory Groups. 

We were really excited to launch our Youth Approved 
Award in February during #YouShape month – a 
month long celebration of youth involvement. The 
award is designed by young people to encourage and 
celebrate meaningful youth involvement at all levels of 
Scouting. Youth Approved benchmarks achievements, 
identifies areas for improvement, and is assessed by 
young people. 

During #YouShape month in February we also launched 
our Youth Advocacy Award at the Scottish Parliament 
with the Presiding Officer, the Rt Hon Ken McIntosh 
MSP. We created the award in partnership with young 
people to recognise elected representatives raising 
issues related to young people within the Scottish 
Parliament, and inspire more young people to engage 
with democracy and work towards social change. 

Thanks to Young People Taking the Lead funding 
from the Scottish Government, 29 young people 
completed our Young Spokesperson training this year. 
This course trains young people aged 14-22 in how 
to communicate the impact that Scouting has had on 
their lives. It also develops their skills in presenting, 
giving media interviews, using social media to tell their 
story, and how to be an ambassador for Scouting. 

Our two Members of the Scottish Youth Parliament 
(MSYPs) continued to represent Scouting at the 
Scottish Youth Parliament (SYP) as they neared 
the end of their term in 2017. During our Young 
Spokesperson training, we held a Hustings event 
on Facebook Live for our new MSYP candidates. 
Chaired by Moray Macdonald, Chair of the Scottish 
Board, the five candidates had the opportunity to 
debate issues and answer questions from the Scouts 
Scotland constituents.

2726



THE FUTURE
During the year ahead the Board will consult on the 
development of our next Strategic Plan for 2018-2023.  
We are planning to launch our new strategy in 
Spring 2018.

Under the current strategy we will focus on:

• Identifying funding to further support the growth of Scouting  
at a local level 

• Development of our National Activity Centres and joining the  
Scout Adventures Network

• Continuing to work to improve the image of Scouting

• Reducing our reliance on membership fees and returning to a 
surplus budget position with the support of our fundraising strategy

• Building partnerships and alliances to enhance social action and 
community impact

The Board also looks forward to welcoming 
and supporting a new Chief Commissioner 
who will play a key role in leading the  
delivery of our strategy to 2023.
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LEGAL AND ADMININISTRATIVE INFORMATION MEMBERSHIP CENSUS
Male Female Total

YOUTH MEMBERSHIP

Beaver Scouts 9,262 1,520 10,782

Cub Scouts 10,972 1,876 12,848

Scouts 8,565 2,118 10,683

Explorer Scouts 2,854 1,022 3,876

Network members 313 134 447

TOTAL YOUTH MEMBERSHIP 31,966 6,670 38,636

LEADERSHIP

Sections leaders 3,231 2,428 5,659

Sectional Assistants & Skills Instructors 516 448 964

Group Scout Leaders 399 168 567

District Skills Instructors 12 3 15

District Advisers 25 16 41

District Scouters 12 17 29

District Commissioners (incl. Assts & Deputies) 122 81 203

Regional Skills Instructors 5 1 6

Regional Advisers 12 1 13

Regional Scouters 1 0 1

Regional Commissioners (incl. Assts & Deputies) 32 21 53

TOTAL LEADERSHIP 4,367 3,184 7,551

ORGANISATIONAL SUPPORT

District Administrators 53 37 90

District Office Bearers 83 46 129

Region Administrators 27 31 58

Region Office Bearers 13 5 18

Scout Active Support 457 293 750

Individual Members and Associate Members 1,351 1,498 2,849

TOTAL ORGANISATIONAL SUPPORT 1,984 1,910 3,894

Members 38,013 11,303 49,316

Associate Members 304 461 765

TOTAL MEMBERSHIP 38,317 11,764 50,081

STATISTICAL INFORMATION

Young Leaders 991 402 1,393

Network members (recorded elsewhere) 507 257 764

Total Network members 820 391 1,211

Honorary President   Chris Tiso

SCOTTISH BOARD - EX OFFICIO MEMBERS 

Chair  Moray Macdonald

Chief Commissioner of Scotland Graham Haddock

Honorary Treasurer John W Kennedy 

Chief Executive and Secretary Graeme Luke* (Acting Chief Executive to 24/5/2016)  
Katie Docherty* (from 24/5/2016) 

SCOTTISH BOARD - ELECTED MEMBERS 

Dan Harper West Region to 5/11/2016

Ian McPherson Clyde Region 

David Mitchell Forth Region to 5/11/2016 

Brian Moretta    South East Region to 5/11/2016

Colin Hastie Clyde Region 

Callum Holt    Clyde Region

Derek Dunsire East Region 

Kevin Stewart    North East Region

Chris Pinnell    North East Region

APPOINTED MEMBERS 

Kristen von Wald Trustee to 1/1/2017

Natalie Wilson Trustee to 30/11/2016

CO-OPTED MEMBERS 

David McColgan Trustee to 5/11/2016

Robyn Seymour Trustee

MINUTE SECRETARY 

Alan Willoughby*  

* Non-Voting

UNITS

Beaver Scout Colonies 624

Cub Scout Packs 661

Scout Troops 562

Explorer Scout Units 284

Local Scout Networks 43

Scout Active Support Units 86

Young Leader Units 48

Groups 603

Districts 53

Regions 8

The Scout Association was incorporated by Royal Charter in 1912. Its powers include the appointment of local bodies 
for the management of its affairs in any particular part of the United Kingdom; under these powers its affairs in 
Scotland are delegated to Scouts Scotland, with a board for the management of its business. Scouts Scotland is an 
independently registered Scottish Charity with its own constitution.

Principal Address  
Fordell Firs, Hillend
Dunfermline 
Fife, KY11 7HQ 

Bankers  
Royal Bank of Scotland 
36 St Andrew Square
Edinburgh, EH2 2YB

Auditors
Chiene + Tait LLP  
Chartered Accountants  
and Statutory Auditor 
61 Dublin Street  
Edinburgh, EH3 6NL  

Investment Advisors 
Adam & Company 
Investment Management Ltd  
25 St Andrew Square 
Edinburgh, EH2 1AF
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FINANCIAL REVIEW FOR THE YEAR ENDED 31 MARCH 2017

The financial outturn for year ended 31 March 2017 
is satisfactory having regard to the various initiatives 
taken during the year and the decision to invest some of 
our General Reserves in a restructuring of professional 
resources in order to better support the development of 
our strategy through to 2018 and beyond.

The General Reserve Fund reduced during the year 
by £63,194 after investment gains. Within that, there 
was encouraging growth in income with the 3 activity 
centres contributing an overall surplus. Revenue was up 
at Lochgoilhead by 9.9% and Fordell Firs by 29.2%. In 
addition we received a net contribution from the Blair 
Atholl Jamborette.

Grants from The Searle Memorial Trust, specifically to 
support the centre at Meggernie, continued at the 
same level as in the previous year while funding from 
The Scottish Government also continued through our 
Strategic Funding Partnership agreement.

The deficit, which was budgeted, reflects costs related 
to the restructuring of the staff team at Headquarters 
and the recruitment to new roles to better support 
the work that we do. The new role of Head of Activity 
Centres is charged with improving the performance of 
all three activity centres, both in terms of the programme 
offered to our members and third party users, as well 
as the financial performance, and initial indications are 
extremely positive. 

Designated Unrestricted Reserves increased over the 
year, reflecting the transfer of further general funds 
on the construction of the Sir Garth Morrison Lodge at 
Fordell Firs. The Lodge was completed in this financial 
year and as such costs incurred have been transferred 
from Assets under Construction to Land & Buildings 
and depreciated accordingly.

Income to Restricted Funds totalled £391,313, including 
the grant of £70,000 from the Gannochy Trust, which 
once again has been used to support development 
initiatives in Groups, Districts and Regions across 
Scotland. Cashback for Communities Funding continues 
with income of £110,185 providing valuable direct 
financial support to local Groups, as well as funding 
development support initiatives. A legacy was received 
from the Hendry Estate, to support Local Development in 
the Borders region.

The Scottish Board acknowledges with grateful thanks 
the financial assistance provided by all our sponsors  
and supporters.

Summary Financial Statements

The summary financial statements contain information 
extracted from the full statutory report and accounts 
for the year ended 31 March 2017, which received 
an unqualified audit report and were approved by the 
Board on 16 September 2017. The accounts have been 
lodged with OSCR and can be obtained on request 
from Scottish Headquarters.
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BALANCE SHEET  
AS AT 31 MARCH 2017

STATEMENT OF FINANCIAL ACTIVITIES 
FOR THE YEAR ENDED 31 MARCH 2017

Unrestricted 
funds (£)

Restricted 
funds (£)

Total 2017  
(£)

Total 2016  
(£)

Income and endowments from:
Donations and legacies 1,065,438 376,520 1,441,958 1,390,147 
Charitable activities 1,597,020 - 1,597,020 1,054,890
Investment Income 24,970 14,793 39,763 38,095

TOTAL INCOME 2,687,428 391,313 3,078,741 2,483,132

Expenditure on:

Raising funds

Costs of raising funds 433,602 - 433,602 483,772

Investment management costs 4,026 3,261 7,287 6,494
Charitable activities 2,393,153 245,447 2,638,600 2,016,841

TOTAL EXPENDITURE 2,830,781 248,708 3,079,489 2,507,107 

Net (expenditure)/income and net movement 
on funds before Investment gains/(losses) (143,353) 142,605 (748) (23,975)

Investment assets – gains / (losses) 92,554 45,587 138,141 (19,686)

Net (expenditure) / income and net movement on 
funds before transfers 

(50,799) 188,192 137,393 (43,661)

Transfers between funds - - - -

Net movement in funds for the year (50,799) 188,192 137,393 (43,661)

Reconciliation of Funds 
Total funds brought forward 2,029,933 682,135 2,712,068 2,755,729

TOTAL FUNDS CARRIED FORWARD 1,979,134 870,327 2,849,461 2,712,068

The statement of financial activities includes all gains and losses recognised in the year. All incoming resources and resources 
expended derive from continuing activities.

MORAY MACDONALD
Chair, Scottish Board 

J W KENNEDY BCOM CA 
Honorary Treasurer

2017 
 (£)

2016 
 (£) 

TANGIBLE FIXED ASSETS 1,185,347 1,128,255 

INVESTMENTS at Market Value
Unrestricted Funds 607,421 553,732 
Restricted Funds 409,800 325,207 

2,202,568 2,007,194 

CURRENT ASSETS 
Stock 22,888 21,180
Debtors 71,154 189,734
Bank and Cash Balances 2,034,088 1,779,256 

2,128,130 1,990,170 

CURRENT LIABILITIES 
Creditors 1,391,237 1,195,296 

NET CURRENT ASSETS 736,893 794,874

TOTAL ASSETS LESS LIABILITIES 2,939,461 2,802,068

LONG TERM CREDITORS 90,000 90,000

TOTAL ASSETS LESS LIABILITIES 2,849,461 2,712,068 

FUNDS
Unrestricted Funds

General Reserves 1,088,964 1,152,158 
Designated Reserves 890,170 877,775 

Restricted Funds 870,327 682,135

2,849,461 2,712,068 

Approved and authorised for issue by the Board of Scouts Scotland on 16 September 2017. 
Signed on their behalf on that date by:



SUPPORTERS AND SPONSORS 2016- 2017

Alzheimer Scotland

Arnold Clark

Atholl Arms, Blair Atholl

Atholl Estates

Atholl Glens

Batleys

Bentleys Shop Fitters, Dundee

Brakes Group

BS Contracts

CashBack for Communities

Climb Scotland

Cowan & Partners, Edinburgh

Cumbria Waste Management

CYPEIF and ALEX Fund

Danish Soft Wood

D Jamieson & Son

Duke of Edinburgh’s Award

Dunfermline High School

Easyspace

Education Scotland

Ennstone Thistle

Exxon Mobil

Fife Council

Fordell Firs Scout Active Support

Forestry Commission Scotland

Fyne Events

Gannochy Trust

Gemini Supplies (Scotland) Ltd

Gemm 4x4, Larbert

Gordon Buchanan – Cubs 100

Grant Stott – Cubs 100

G Reekie Group Ltd

Guide Dogs

Inch Active Support

Jeremy Balfour MSP – Cubs 100

John Mitchell, Grangemouth

Keegan & Pennykid  
(Insurance Brokers) Ltd

Kilsyth Medical Partnership

Land Engineering

Leonard Cheshire Disability

Limpet Technologies

Lloyds Banking Group

Lochgoilhead Scout Active Support

Mackie Motors, Arbroath

Maclay Murray & Spens LLP

Mark Beaumont

Michaela Ruff & staff,  
Perth Concert Hall

Morton Fraser

Mr & Mrs Anderson,  
Borenich Farm

Muir Construction

National Voluntary Youth Work 
Organisations Support Fund

Nationwide Building Society

Palm Equipment

Perth & Kinross Council

Pilkington

Provost of Fife, Jim Leishman

Purvis Marquees

Royal Bank of Scotland plc

RSPB (Scotland)

SAMH

SCOTDEC

Scottish Scout Active Support

Scottish Scout Active Support 
Marquee Service

Scottish Water

Scottish Waterways Trust

Scottish Youth Parliament

Searle Memorial Trust

SeeMe

SLD Pump & Power

SSE

Strathtummel, Pitlochry

Taggarts Motor Group Land Rover

Tim Baillie – Cubs 100

Thomas Tunnock Ltd

Tiso

Water Aid
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